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Safeguarding policy

Earth Moves has a worker who has completed a safeguarding certificate and is responsible for
safeguarding individuals. Earth Moves ensures safeguarding policies and procedures are in
place and takes appropriate steps to ensure safeguarding legislation is adhered to.

We ensure:

* The welfare of vulnerable adults and children is given the highest priority by the organisation,
its management and volunteers.

» The promotion of good practice and ensuring that volunteers can work with vulnerable adults
with confidence Ensure that this Practice Guidance and Procedures are enacted and monitored
including the briefing, training and gathering feedback from volunteers

* Monitoring contact with vulnerable adults to ensure that the frequency and intensity of contact
are consistent with the DBS threshold levels.

+ Act as the main contact for disclosing information about adult safeguarding Safeguarding
policy working with vulnerable adults and children. All volunteers are DBS-checked.

Named individuals acting as safeguarding lead for the organisation: Paula Staunton and Tara
Hudson

The policy will be regularly reviewed and updated. The policy and its associated practices will
be regularly communicated to trustees, staff, and volunteers through training. We have a
recruitment policy statement that covers paid staff and volunteers. We follow safe recruitment
procedures for all staff and volunteers. We carry out all the checks that are needed for staff and
volunteers to carry out their roles.

We have developed an induction process for all new staff and volunteers to receive ongoing
supervision, support, appraisal, and working with vulnerable adult training. We plan activities



and events thoroughly in advance and put measures in place to keep
vulnerable adults safe. We discuss why safeguards are in place for the
vulnerable people we work with.

Our registration form asks for details about their needs (medical, dietary,
allergies, care needs). We make sure that information that might be
needed in an emergency is readily available. We ensure anyone taking
part in your organisation's activities can access first aid. We have a
procedure for reporting accidents and "near misses", and taking steps to mitigate any risks that
may have caused the accident.

We comply with health and safety regulations. Staff and volunteers are trained in accident
prevention and health and safety. We have written guidelines and procedures for sharing
information, which are compatible with the expectations of your local safeguarding agency. We
make up-to-date information about local services available to staff, volunteers and families.

Guidance is provided to staff and volunteers as part of a multi-agency response to carrying out
assessments and providing support for vulnerable people.

We have a clear policy and procedures about how your organization creates, stores, retains,
and disposes of records, which all staff and volunteers follow and understand. We explain to
people and their families that you keep records about them and their concerns:

e Ensure that the concerns of vulnerable adults are heard and acted upon

e Be responsible for reporting incidents or concerns to appropriate authorities

e Attend appropriate training relevant to the level of engagement with vulnerable adults to

ensure all staff/volunteers remain up to date with current practice and legislation
e Ensure volunteers have access to further appropriate information.

Definitions of abuse:

e Physical Abuse: Any act that causes physical harm to an individual, including hitting,
slapping, burning, or restraining someone inappropriately.

e Emotional or Psychological Abuse: Behaviour that causes emotional harm, such as
verbal abuse, threats, intimidation, humiliation, or isolation from friends and family.

e Sexual Abuse: Any form of non-consensual sexual activity, including assault,
exploitation, or harassment, whether physical, verbal, or online.

e Neglect: The failure to provide adequate care, food, shelter, medical attention, or
protection from harm, leading to physical or emotional harm.

e Financial Abuse: The illegal or improper use of an individual's money or resources,
including fraud, theft, exploitation, or coercion into financial dependency.

e Discriminatory Abuse: Any form of abuse that is based on an individual’s race, gender,
disability, sexual orientation, or other characteristics, leading to unequal treatment or
harm.



e Domestic Abuse: Any incident of controlling, coercive, or
threatening behaviour, violence, or abuse between adults who are or have
been intimate partners or family members.

e Modern Slavery and Human Trafficking: The exploitation of people
through force, fraud, or coercion for purposes such as forced labour,
sexual exploitation, or illegal activities.

At Earth Moves, we are committed to safeguarding the welfare of all individuals involved in our
activities. Our safeguarding policy ensures that we create a safe, supportive, and inclusive
environment for everyone, especially those who are vulnerable. We actively promote good
practice and maintain a proactive approach to safeguarding through training, monitoring, and
clear communication with staff, volunteers, and participants. We recognise the importance of
continuous improvement and regularly review our practices to ensure compliance with current
legislation. The safety and wellbeing of all individuals remain our highest priority, and we will
always take appropriate action to protect them. For any safeguarding concerns or queries,
please contact us at info@earthmoves.org.

Signed
Tara Hudson
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Contact details
Number: 07908023781
Email: Communications@earthmoves.org
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